
Gurnee Park District
SB1831 Employee Compensation Posting
Fiscal Year: May, 1 2025 - April 30, 2026

Employee Title Salary Allowances
Vacation 

Days
Sick 

Days Bonuses

Michael Szpylman Executive Director 185,000$      None 24 12 -$                 

Melissa Marsh Director of Recreation 148,005$      None 15 12 -$                 

Kraig Owens
Director of Parks 
and Planning 132,053$      None 19 12 -$                 

Sumitra Potharazu
Director of 
Business Services 127,000$      None 10 12 -$                 

Jennifer Gilbert
Director of Marketing and 
Community Relations 123,227$      None 26 12 -$                 

Steven Becker
Parks and Grounds 
Operations Supervisor 95,352$        None 30 12 -$                 

Fred Colon IT Manager 91,907$        None 20 12 -$                 

Nicole May HR Manager 86,488$        None 17 12 -$                 

Sabrina Hinkens Youth Program Manager 83,352$        None 29 12 -$                 

Kelly Petersen
Fleet & Grounds 
Operations Specialist 80,340$        None 30 12 -$                 

Kim McCormack
Business Services 
Coordinator 79,955$        None 21 12 -$                 

Diane DeLorenzo
Aquatics Facility 
Manager 78,927$        None 15 12 -$                 

Thomas Schneider Fleet Mechanic 78,707$        None 30 12 -$                 

Sarah Sinclair
Facility Maintenance 
Supervisor 75,047$        None 23 12 -$                 

PPO

Contributor Single
Employee 

+ Child
Employee + 

Spouse
Employee + 

Children Family
Employer 12,022$                 16,023$        23,206$            22,452$            31,954$     
Employee 1,336$                   2,828$          4,095$              3,962$              7,989$       

HMO

Contributor Single
Employee 

+ Child
Employee + 

Spouse
Employee + 

Children Family
Employer 9,680$                   12,927$        18,674$            18,118$            25,711$     
Employee 1,076$                   2,281$          3,296$              3,197$              6,428$       

Pursuant to SB1831, below is a list of Gurnee Park District employees 
whose total compensation package exceeds $75,000 for the fiscal year 
where "total compensation" is defined as payment by the employer to the 
employee for salary, health insurance, a housing allowance, a vehicle 
allowance, a clothing allowance, bonuses, loans, vacation days granted, and 
sick days granted.

Health Insurance benefits are provided to all fulltime employees with the 2025 calendar year cost structure 
outlined below: 
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